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Job Description
Community Hub Worker

25 hrs pw
Fixed Term Contract for 2 years
St Silas Church is committed to the safeguarding, care and nurture of everyone within its community. As such it adopts the Safeguarding Policy and Supporting Documents, produced by the Diocese of Blackburn, which can be found at www.blackburn.anglican.org.
The Role
We are seeking a person with the calling and expertise in community engagement. The CHW will work with the Priest in Charge, PCC and congregation of St Silas Church to create a cohesive strategy for St Silas’ to be a Christian presence within a diverse community by engaging and meeting the needs of its community through practical engagement.  
The Community Hub Worker will work with the PCC to identify strategies, that will build upon the church’s current outreach and identify innovative responses to community needs.
The Community Hub Worker will do this by: 
· Identifying needs and assets within the community and working in partnership with others to bring about community transformation through musical engagement
· Empowering individuals through creating volunteering opportunities.
· Building relationships with people in the community, sharing Christian values in a culturally appropriate way.
· Fostering good relations with our neighbours Safe@Silas & The Nancy Derbyshire Trust Alms houses.

Key Task:

1. To work with the Parish Priest and Organist to develop a program of musical outreach building upon preexisting parish programs and working with local schools and community groups 

2. To undertake in the first year a parish audit to identify the needs within the parish and produce a project development plan outlining the approach and resources required to meet one or more identified needs in line with the PCC’s overall vision.

3. To work with the PCC, church members and wider community to implement the development plan over years 2 & 3 as a standalone project.

Oher Key Tasks
1. Promote a cultural of welcome and discipleship.
1. To establish 3 groups/activities (new initiatives but can be built upon existing groups. i.e. Tues morning café, music events.)
1. To work with Safe@Silas staff and residents identifying opportunities for collaboration.
1. To work with local schools and faith groups to develop activities/projects that will benefit users and foster community cohesion.
1. To identify and support correlation between the St Silas’ strategy and the Diocese Vision 2026 objectives.

 The Community Hub Worker will do this by: 
· Identifying needs and assets within the community and working in partnership with others to bring about community transformation  
· Empowering individuals through creating volunteering opportunities.
· Building relationships with people in the community, sharing Christian values in a culturally appropriate way.
· Fostering good relations with our neighbours Safe@Silas & The Nancy Derbyshire Trust Alms houses, our Parish Schools and other schools in the area and local Madrassas.

General Tasks
       4)   Any other reasonable task, in line with the Role, as may arise from time to time 	
a. This list is not exhaustive and is subject to ongoing review, amendment, and consultation with a representative of the PCC and the Priest in Charge.
b. The postholder will be responsible for maintaining project administration and records liaising with the Priest in Charge, Church Wardens, and Treasurer.
Accountability & Support
a) The post will be line managed by the Priest in Charge.
b) To adhere to the church’s policies and procedures including H&S, Safeguarding, EOPs and food handling, storage & hygiene.
c) Report in writing or person to the PCC bi-monthly meeting and at the AGM. In addition to these meetings the postholder may be requested to attend our quarterly Café Forums.
d) A support group will provide non-managerial supervision and support. The group will comprise of 1 x PCC member, 1 x church member and 1 x community rep).
e) To attend and contribute to annual appraisal.
Terms & Conditions 
The detailed terms and conditions are contained in the post-holders Contract of Employment.     The role is:
· 25 hours a week, including occasional evenings and weekends
· Based at the church.
· DBS – An enhanced DBS check is required for this role 
· The salary will be £16,523 per annum. This is paid monthly, in arrears by direct transfer.
· Pension provision will be in compliance with statutory pension provision. Full details of the PCC`S scheme for opting in (for those below auto enrolment figures) can be obtained from the PCC Treasurer. 
· 6 months probationary period with 3 month review.
· An appraisal to confirm completion of the probationary period 
· During the probationary period, a week's notice of termination of employment                                                    will be required on either side; thereafter one month's notice on either side will                             be required
· Annual paid holiday leave entitlement is 28 days pro-rata (inclusive of bank holidays also pro-rata) arranged in advance with the Priest in Charge/PCC representative. 
· Paid holiday must be taken within the church operational year (Jan-DEC). It cannot be rolled over or paid in lieu.
· The Community Hub Worker will be line managed by the Priest in Charge and meet for regular supervision.
· Safeguarding - we are committed to Safeguarding and promoting the welfare of children, young people, and vulnerable adults. All post holders and volunteers are expected to share this commitment and undertake the Diocesan Safeguarding training course
· Diversity - we are committed to equality of opportunity for all and applications from individuals are encouraged, regardless of age, sex, gender reassignment, sexual orientation, pregnancy and maternity, race.
· Right to Work checks – the successful candidate will need to provide documents to show their eligibility to work in the UK
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PERSON SPECIFICATION
	REQUIREMENT
	Essential
	Desirable

	PERSON SPECIFICATION
	
	

	There is a genuine occupational requirement that the post holder is a Christian and a member of a church, CTBI (Churches together in Britain and Ireland) or CTE (Churches together in England). Equality Act 2010 
	X
	

	Experience off teaching and delivering high quality Church Music, both traditional and contemporary 
	X
	

	An ability to take initiative and work alone when necessary, in a context of competing priorities 
	X
	

	Experience of working in a team and being a team player
	X
	

	Experience of working in a paid or voluntary capacity in church or community settings. 
	
	X

	Ability to respond to specific need and develop a plan of work to address it involving other people 
	X
	

	Experience of dealing with matters of confidentiality with sensitivity and compassion
	             X

	

	Experience of working in urban multicultural environments 
	X
	

	Experience of leading small groups 
	
	X

	QUALIFICATIONS
	
	

	5 GCSE or equivalent passes  (one must be English Language) or equivalent
	X
	

	Professional or vocational qualification 
	X
	

	Able to demonstrate good numeracy skills
	X
	

	EXPERIENCE
	
	

	Of working in a similar role
	
	X

	Of church worship/ ministry/ mission 
	X
	

	Of working with vulnerable adults and families 
and dealing with matters of confidentiality with sensitivity and compassion 
	X
	

	KNOWLEDGE
	
	

	Of the Church of England’s worship, ministry and structures
	
	          X

	SKILLS AND COMPETENCIES
	
	

	Strong interpersonal communication skills (written and verbal)
	X
	

	Good listener 
	X
	

	Planning skills; ability to manage self and workload
	X
	

	Excellent organisational skills
	X
	

	Ability to work flexibly
	X
	

	Ability to take initiative 
	X
	

	Be a team player 
	X
	

	Skills, knowledge and abilities 
	
	

	Ability to naturally and confidently and from personal experience talk about the enrichment that Christian faith brings to everyday life  
	X
	

	Ability to enthuse and lead volunteers
	X
	

	Knowledge/awareness of Islam 
	
	X
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